Dear Friend,
Thank you for asking for further information about becoming a Hope UK Volunteer.
As you may know, our aim is to provide children and young people with education and help
in understanding the issues associated with alcohol and other drugs. Our Volunteers are very
involved with the practical out-workings of this aim, receiving training and support to enable
them to do this.
Obviously, each Volunteer has different things to offer, including the amount of time available,
experience and so on. If you do decide to join us, it would be very helpful for us to meet you
(or have a phone call with you), so that we can discuss these details further.
You will see from the enclosed information that there are a variety of ways you can get
involved, please feel free to get in touch with us if you would like help understanding what
each one is about.
Thank you for considering volunteering with Hope UK; I hope this information will be helpful
to you. If you are interested in taking this further please fill in the recruitment form and return
it to me at 50 Gold Street, Kettering, NN16 8JB
Please pass on information to anyone you know who may be interested in joining you in
becoming a Hope UK Volunteer.
Looking forward to hearing from you.
Yours sincerely

Sarah Brighton
CEO
Encs
▪
▪
▪
▪
▪

Application form
Self-declaration form
Further information about being a Volunteer
Information about Hope UK and Generation Hope
Postage paid envelope

Being a Hope UK Volunteer
About Hope UK and Generation Hope
Hope UK is a National Christian Drug Education and Prevention Charity. We aim to
enable young people to make drug-free choices. Generation Hope is the youth
branch of Hope UK, where young people can make like-minded friends, develop
skills and knowledge and work with their peers and Hope UK staff and volunteers in
a variety of ways.
What is a Hope UK Volunteer?
A volunteer is someone who represents Hope UK in their local community. There are
four main ways they may be involved:
1) As an Educator (Sessions) - taking informal and formal drug prevention
activities, either with children, young people or adults.
2) As an Educator (Detached) – working in very informal environments (for
example, a shopping centre, church fun day) doing drug prevention activities with
passers-by.
3) As a Generation Hope Volunteer – developing opportunities for local young
people to get involved with Generation Hope – this might involve helping at or
running a club, setting up detached work for young people to be involved with,
helping run residential weekends, etc.
4) As a Church Speaker – representing Hope UK to local churches, speaking at
services, midweek meetings, home groups etc., talking about our work and
encouraging people to support us.
(N.B You can do more than one of these - the application form asks you to indicate
which one(s) you are interested in, and you will find the training course will help you
learn a bit about all four, allowing you to change your mind.)
What is a drug prevention activity?
A drug prevention activity is something that helps an individual, or group, consider
their attitude towards, and knowledge about, drugs. It may also help people develop
relevant skills to help them manage issues relating to drugs. So, for example, you
may spend an evening at a parents’ group helping them learn to recognise drugs,
understand what they do and think about ways they can help their children manage
the ‘drug issue’ as they grow up. Or you may be at a community day for young
people playing relevant games with them to help them develop peer pressure
resistance and decision making skills.
What kinds of environments might I work in?
This can vary greatly – depending on the kind of volunteer opportunity you choose,
and the kinds of groups you might prefer to work with.
What help will I get to do this?
Initially you will go through a comprehensive training programme, which will include
learning about drugs, communication skills, child protection, learning styles, health

and safety, formal and informal activities, using training aids and many other areas.
This training is delivered at four training weekends (minimum of two for Church
Speakers) with activities and worksheets to complete between the weekends. All the
training is accredited by the Open College Network (OCN), and Hope UK is a
recognised training centre with OCN. This means that as well as learning to be an
educator you will gain credits of learning. The weekends will also include practical
opportunities to try out what you are learning.
Once you have finished your initial training you will get support from the office
and/or other local educators. You will have the chance to attend a training
conference once a year where you will get to meet with volunteers and Generation
Hope members from all over the UK and update your training. You will also be given
suitable training tools to use, and be regularly updated on drug and other issues.
Who can be a volunteer?
Essential criteria include:
• Christian – Hope UK is a Christian charity and you will become a local
representative for the charity. You will also participate in prayer and worship
at training weekends, so you will have to have a personal, active Christian
faith.
•

Drug Free – As we are working to enable young people make drug free
choices, we think it only fair that we stand alongside people who may choose
to stop using drugs or not start in the first place. We also don’t want to give
mixed messages or complicate things, so we ask all volunteers and staff to be
drug free – this includes alcohol and tobacco.

•

Suitable to work with children and young people – As part of the application
process we will ask you to complete a self-disclosure form where you tell us
about issues relating to previous convictions and issues relating to children.
We also take two references, interview you and do an enhanced (full) criminal
record check – all to make sure that you are suitable to work with children.
(Mostly, this will not be relevant for Church Speakers)

•

Committed – You would need to have time available to volunteer with Hope
UK. For each type of volunteer, minimum requirements are:
- Educator (Sessions) – One session a month, which would include
preparation, delivery and follow up/evaluation. (You may find that you have
busy times and quiet times, but it should average at 12/year)
- Educator (Detached) – One detached activity a month (this tends to be
fairly regular work once you get started)
- Generation Hope Volunteer – will vary, but at least one event/activity a
month (depending on what you and the Generation Hope team develop)

- Church Speaker – One talk a month, but like the Educator (Sessions) this
will vary depending on demand.
For all volunteers, this will include networking, planning, preparation,
delivering and evaluating drug prevention activities. It could also include other
activities supporting Hope UK – for example, catering at training weekends,
exhibitions, acting as a trustee. If you are a non-UK citizen you will need to
have a status which means you will be in the UK for at least 2 years after
finishing training.
•

Good time management skills

•

Willingness to both learn and use new ideas

•

Over 18 years old

Desirable criteria include:
• Experience of working with relevant age groups, especially young people
• Experience in formal and informal communication
• Part of a good local network, or having good local knowledge
• Support from your church – especially the leadership
How much does it cost?
It will cost Hope UK about £1200 to train you fully, and then another £450 a year to
support you and keep you updated. We do not charge you for this training as you
will be representing Hope UK where you live once you have completed the basic
training. However, if you fail to use the training we will invoice you for the full cost
of the training and any support/resources you have received.
We ask Educators to attend the annual Training conference at least once every two
years. We do fundraise for this event, but we ask people to pay for themselves to
attend if possible. (If you can’t pay we have a waiting list for free places as funding
becomes available)

Application form - Hope UK Volunteer
Please fill in all your answers and details on the computer. Then print it and sign as
appropriate. (Or e-mail it to us at enquiries@hopeuk.org)
Personal details:
Full names:
Title: Mr/Mrs/Miss/Ms/Other:
Address:
Post code:
Tel. (day):
Tel. (eve):
Date of birth:
Car driver: yes / no (delete as appropriate)
E-mail:
Dietary requirements:
Reference Please give two referees. One should be your Church leader or sponsoring

organisation and one should be someone for whom you do voluntary work – if
relevant. Please give full addresses! Both referees must have known you for at
least 2 years. Please do not give names of family members/relatives, or
other Hope UK volunteers/applicants:
1. Name:
Address:
(Please write full address with post code)
E-mail:
Phone number:
2. Name:
Address:
(Please write full address with post code)
E-mail:
Phone number:
About you:
Why would you like to Volunteer with Hope UK?

What is your attitude towards alcohol and other drugs? (incl. own habits)

Do you have any relevant experience to the sort of work you want to do
with Hope UK? If so, please describe here:

Please describe your Christian faith:

What type of Volunteer work are you interested in? (You can tick more than
one, and change your mind)
Sessions 
Detached 
Generation Hope 
Church Talks 
How did you find out about Volunteering with Hope UK?

Do you have any medical conditions/disability that we need to take into
consideration, or which may directly affect your work with children/young
people?
YES/NO (Delete as appropriate)
If yes, please give details:
Criminal Record:
These roles are excluded from the provisions of the Rehabilitation of Offenders Act
1974, as there will be a frequent youth work component. (Except for most Church
Speakers) You should, therefore, complete the attached Self Declaration Form, place
it in a sealed envelope and address it to Sarah Brighton, with whom you are
welcome to discuss any aspects of this procedure.

If you become a Hope UK volunteer, we will also undertake an Enhanced Disclosure
Check which will require you to complete an (online) form and provide
documentation supporting your personal information. See the Self Declaration Form
for more information, or talk to Hope UK.
Data protection:
The information on this form will not be used for any other purpose or passed on to
any other third party without your prior consent. At any time, you may request
access to the information we hold about you in accordance with the provisions of
GDPR legislation. We will need to record this information on our database as we
process your application, request references etc. We will record your name and
contact details at this stage. We use a separate spreadsheet to track receiving
references, when we have interviewed you etc. Both the database and spreadsheet
are password protected. Our legal basis for processing your data is legitimate
interest. If you prefer for us not to process your data we would be unable to
continue with your application to volunteer with Hope UK.
I am happy for my details to be kept on Hope UK's database:
Yes / No (delete appropriate)
Signature:
I confirm that the submitted information is correct and complete. I
understand and agree to the conditions involving a disclosure check and I
have sent the Voluntary Disclosure Form to Sarah Brighton in a separate,
sealed envelope.
Signed:
Date:
Please return to:
Volunteer recruitment, Hope UK, 50 Gold Street, Kettering, NN16 8JB

Self-declaration Form for a Position Requiring;
An Enhanced Level Check with Barring Disclosure
STRICTLY CONFIDENTIAL
As an organisation we undertake to meet the requirements of the General Data
Protection Regulations made effective from May 25th 2018 and all other relevant
legislation, and the expectations of the Information Commissioners Office relating to
the data privacy of individuals.
All applicants that require an Enhanced Disclosure are asked to complete this form,
detach it from the Application Form and return it, to the Lead Recruiter detailed
below, in a separate sealed envelope
To:
Sarah Brighton
CEO
Hope UK
50 Gold Street
Kettering
NN16 8JB
Your Name: _________________________________________________________
Position applied for: _________________________________________________

CONVICTION HISTORY
If you have never been convicted of a criminal offence or never received a caution,
reprimand or warning then please select ‘No’ below. If you have been convicted of a
criminal offence, or received a caution, reprimand or warning that is now spent
according to DBS filtering rules*, then please select ‘No’ below.
If you have an unspent criminal offence, caution, reprimand or warning (according
to DBS filtering rules*), please select ‘Yes’ below.
For exceptions to this legislation or for more information please refer to the
Rehabilitation of Offenders Act 1974** and the DBS filtering guidance*.

Having read the above, do you have any unspent convictions; or are you at present
the subject of a criminal investigation/pending prosecution?
Yes / No (please tick)
If yes, please give details including the nature of the offences and the dates. Please
give details of the court(s) where your conviction (s) were heard, the type of offence

and sentence(s) received. Could you also give details of the reasons and
circumstances that led to the offence(s). Continue on a separate sheet if necessary.
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________

Has there ever been any cause for concern regarding your conduct with children,
young people, or adults at risk?
Please include any disciplinary action taken by an employer in relation to your
behaviour with children, young people or adults at risk.
Yes / No (please tick)
If yes, please give details
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________

DECLARATION
To help us ensure that we are complying with all relevant safeguarding legislation,
please read the accompanying notes and complete the following declaration.
I (full name) ________________________________ of (address)______________
___________________________________________________________________
consent to a criminal records check if appointed to the position for which I have
applied. I have read the Standard/Enhanced Check Privacy Policy for applicants –
https://www.gov.uk/government/publications/dbs-privacypolicies.
I understand how DBS will process my personal data and the options available to me
for processing an application. I am aware that details of pending prosecutions,
previous convictions, cautions, or bind-overs against me may be disclosed along with
any other relevant information which may be known to the police
I agree to inform the person within Hope UK responsible for processing disclosure
applications if I am convicted of an offence after I take up any post within Hope UK.
I understand that failure to do so may lead to the immediate suspension of my work
with children or adults at risk and/or the termination of my employment.
I agree to inform the person within the place of worship/organisation responsible for
processing disclosure applications if I become the subject of a police and/or a social

services/ (Children’s Social Care or Adult Social Services)/Social Work Department
investigation. I understand that failure to do so may lead to the immediate
suspension of my work with children or adults at risk and/or the termination of my
employment.
Signed: ______________________________ Date: ______________________

Those applying for work with children and/or adults at risk in positions which fall
within the scope of regulated activity please confirm that you are not barred from
working with children or adults at risk. (please delete which does not relate to the
post you are applying for).
I confirm that I am not barred from working with children OR
I confirm that I am not barred from working with adults at risk

Privacy Policy: standard/enhanced checks declaration
I have read the Standard/Enhanced Check Privacy Policy for applicants
https://www.gov.uk/government/publications/dbs-privacy-policies and I understand
how the DBS will process my personal data and the options available to me for
submitting an application. [ ]
Consent to obtain e-Bulk standard/enhanced check electronic result
I consent to the DBS providing an electronic result directly to the registered body
that has submitted my application. I understand that an electronic result contains a
message that indicates either the certificate is blank or to await certificate which will
indicate that my certificate contains information. In some cases the registered body
may provide this information directly to my employer prior to me receiving my
certificate. [ ]
Declaration by Applicant
I confirm that I have provided complete and true information in support of this
application and understand that knowingly making a false statement for this purpose
is a criminal offence. [ ]

Signed: ______________________________ Date: ______________________

(Those applying for work with children and/or adults at risk in positions which fall
outside the scope of regulated activity should not complete the declaration above.)
*https://www.gov.uk/government/publications/filtering-rules-for-criminal-recordcheck-certificates

http://www.ccpas.co.uk/Documents/QRGDBSFiltering.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/216
089/rehabilitationoffenders.pdf

LEGALESE – ATTACHED NOTES
The Disclosure of any offence may not prohibit employment. Please refer to our Rehabilitation of
Offenders Policy.
As this post involves working contact with children, young people and/or vulnerable adults all
applicants who are offered an appointment will be asked to submit to a criminal records check before
the position can be confirmed.
You will be asked to apply for an Enhanced Disclosure through the Disclosure and Barring Service
(DBS) (England & Wales) or through Access NI if you are in Northern Ireland or through Disclosure
Scotland if you live in Scotland.
As the position is exempted under the Rehabilitation of Offenders Act this check will reveal details of
cautions, reprimands or final warnings, as well as formal convictions not subject to DBS filtering rules.
Because of the nature of the work for which you are applying, this position is exempt from the
provision of section 4(ii) of the Rehabilitation of Offenders Act 1974 (Exemptions Orders as applicable
within the UK), and you are not entitled to withhold information about convictions which for other
purposes are ‘spent’ under the provisions of the Act with the exception of those that are subject to
the DBS filtering rules.
In the event of appointment, any failure to disclose such convictions could result in the withdrawal of
approval to work with children or vulnerable adults within the church/organisation.
This process is subject to a strict code to ensure confidentiality, fair practice and security of any
information disclosed.
The DBS Service Code of Practice and our own procedures are available on request for you to read. It
is stressed that a criminal record will not necessarily be a bar to appointment, only if the nature of
any matters revealed could be considered to place children or vulnerable adults at risk.
As a place of worship/organisation we agree to abide by the Code of Practice on the use of personal
data in employee/employer relationships under the General Data Protection Regulations effective
from May 25th 2018, as well as the expectations of the DBS.
Notes - Children and Young People
Under the Protection of Freedoms Act 2012 it is an offence for any organisation to offer employment
to anyone who has been convicted of certain specific offences, or included on either of the two
barred lists held by the Disclosure and Barring Service where the post falls within the scope of
regulated activity (as defined by the DBS, under the Safeguarding Vulnerable Groups Act 2006 and
the Protection of Freedoms Act 2012). An enhanced with barred list check must be completed. Those
working with children and / or adults at risk in posts which fall outside the scope of regulated activity
may still be eligible for an enhanced disclosure WITHOUT a barred list check.
The DBS offers both an enhanced check and for those engaged in regulated activity an enhanced
with a barred list check. For applicants in Scotland and Northern Ireland, similar provisions apply.
DBS Eligibility from: https://www.gov.uk/government/publications/dbs-check-eligible-positionsguidance

